
Injury and Illness Prevention Program - IIPP - CCR Title 8 Section 3203 

Are there significant differences between the California Code of Regulations Title 8 
Section 3203 from 2011 and the same regulation in 2026? 

Yes, there are significant differences between the 2011 version of California Code of 
Regulations (CCR) Title 8, Section 3203 (Injury and Illness Prevention Program - IIPP) and 
the version in effect in 2026. The most notable change, effective July 1, 2020, and in place for 
2026, mandates that employers provide employees with direct access to their written IIPP. 


Here are the key differences: 


1. Mandatory Employee Access to IIPP (Post-2011 Changes) 

Access Requirement: As of July 1, 2020, 8 CCR 3203(a)(8) was updated to require employers 
to provide employees or their designated representatives with access to the written IIPP upon 
request.

Timeframe: Employers must provide access to the IIPP within 5 business days of a request.

Method of Delivery: The employer must provide a printed copy, or an electronic copy if the 
employee agrees. Alternatively, the employer can provide "unobstructed access" through a 
company server or website.

Limitations: While the entire program must be available, employers are not required to provide 
records of steps taken to implement or maintain the program.

Documentation and Training: Employers are now required to train employees on their right to 
access the IIPP and to document this procedure in their IIPP. 


2. Specific Exceptions to Documentation 

Exception 1 (Small Employers): Employers with fewer than 10 employees can maintain a log 
of instructions given to employees regarding unique hazards, rather than a full, complex 
written plan.

Exception 2 (New Employees): Training records for employees who worked less than one year 
do not need to be retained beyond the term of employment, provided they are given to the 
employee upon termination.

Exception 3 (Non-High-Hazard/Small Business): Specific, more limited documentation 
requirements apply to employers with fewer than 20 employees in non-high-hazard industries 
with a low Experience Modification Rate. 


Summary of Changes (2011 vs. 2026) 

While the core requirement to have an IIPP (Responsibility, Compliance, Communication, 
Hazard Assessment, Investigation, Hazard Correction, Training, Recordkeeping) has 
remained, the 2026 version is significantly more focused on employee transparency and, in 
some cases, enhanced, more specialized, and higher-enforced standards in comparison to 
2011. 

Note: In addition to the changes in 3203, 2026 also sees the expansion of "personnel 
records" to include training and education records, affecting how employee training (a key 
part of IIPP) is documented (SB 477) 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Emergency Action Plan - CCR Title 8 Section 3220 

Are there significant differences between the California Code of Regulations Title 8 
Section 3220 from 2011 and the same regulation in 2026? 

Based on the available California Code of Regulations, there are no major, structural 
differences in the text of 8 CCR Section 3220 (Emergency Action Plan) between 2011 and 
2026. The core requirements, including the need for written plans for employers with over 10 
employees and specific evacuation procedures, remain consistent. 


However, there have been significant, related changes in the surrounding safety landscape 
(2011–2026) that affect how Section 3220 is applied. 


Key Contextual Changes and Updates 


Expansion of Emergency Scenarios (Post-2011): While the regulation itself did not change, 
updated guidelines in the mid-2010s to 2020s (including from Cal/OSHA and Cal OES) place 
higher emphasis on incorporating specific threats that were less central in 2011, such as 
active shooter situations, comprehensive shelter-in-place for natural disasters, and more 
detailed procedures for employees with disabilities.


Integration with Other Standards: The requirements for Emergency Action Plans are now more 
strongly integrated with updated standards for wildfire smoke, hazardous materials, and 
improved accessibility requirements for evacuation.


Focus on Documentation and Training: By 2026, compliance, as highlighted in occupational 
safety guidance, places higher emphasis on training a sufficient number of personnel to assist 
in evacuation, rather than just having a written plan.


Electronic Access: Modern interpretation allows for, and often encourages, the EAP to be 
accessible electronically, provided it is immediately available to employees. 


Core Requirements in 2011 and 2026 


Under 8 CCR 3220(b), both the 2011 and 2026 versions require specific elements in an 
Emergency Action Plan. These include procedures for emergency evacuation and route 
assignments, actions for employees remaining to operate critical functions, how to account 
for all employees after evacuation, and procedures for rescue or medical duties. The plan 
must also outline the preferred method for reporting emergencies and provide contact 
information for relevant personnel or departments. 


Disclaimer: While this information reflects the provided search results, legal regulations can 
change. It is recommended to consult the official California Department of Industrial Relations 
website for the most up-to-date, legally binding text. 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Fire Prevention Plan - CCR Title 8 Section 3221 

Are there significant differences between the California Code of Regulations Title 8 
Section 3221 from 2011 and the same regulation in 2026? 

Based on the review of the California Code of Regulations (CCR), Title 8, Section 3221 (Fire 
Prevention Plan) history and current Cal/OSHA standards, there are no significant 
substantive differences in the core requirements of this specific section between 2011 and 
2026. The regulation has remained consistent in its mandate for employers to maintain a 
written fire prevention plan. 


Here is a breakdown of the comparison: 


1. CCR Title 8 Section 3221 (2011 vs. 2026) 

2.
Core Requirements: Both 2011 and 2026 regulations require employers to have a written Fire 
Prevention Plan (FPP) that includes:


A list of major workplace fire hazards and their control procedures.


Handling and storage procedures for hazardous materials.


Names or job titles of personnel responsible for maintaining equipment to prevent ignition.


Procedures to control accumulations of flammable/combustible waste materials.


Employee Training: Both versions require informing employees about fire hazards upon initial 
assignment.

Small Employer Exemption: Both versions maintain that employers with 10 or fewer 
employees may communicate the plan orally.


History: The section was filed in 1981 and has not undergone major substantive changes in 
the 2011–2026 period. 


2. Contextual Changes to Fire Safety (2011–2026) 


While the text of Section 3221 itself has not significantly changed, the broader regulatory 
environment has, particularly regarding new technology and stricter fire codes: 


Lithium-Ion Batteries: Starting in 2026, California Fire Code requires hazard mitigation 
analysis for large lithium-ion battery storage systems. While this is a fire code change, it 
impacts the "major workplace fire hazards" that employers must address in their Section 3221 
plans.


Wildfire Mitigation: Increased focus on wildfire prevention has led to stricter requirements for 
"urban wildland interface communities," which may influence the hazard control measures 
required in a, employer's FPP.
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Heat Illness/Wildfire Smoke: Other Title 8 sections (3395 and 5141.1) have seen significant 
updates regarding wildfire smoke and heat, which, while not changing 3221 directly, often 
overlap with fire prevention in outdoor environments. 


Summary: The text of Title 8 §3221 remains largely identical, but employers in 2026 must 
ensure their plans reflect modern risks (like battery storage) to satisfy the existing 
requirements. 

Page  of 4 11 Cal-OSHA Regulation Changes 2011-2026



Respiratory Protection - CCR Title 8 Section 5144 

Are there significant differences between the California Code of Regulations Title 8 
Section 5144 from 2011 and the same regulation in 2026? 

Yes, there are significant differences between the California Code of Regulations Title 8 
Section 5144 (Respiratory Protection) as it existed in 2011 and as it is in 2026. The most 
substantial changes revolve around the integration of new fit-testing protocols, updated 
Assigned Protection Factors (APFs), and expanded requirements for voluntary use, largely 
driven by COVID-19 emergency regulations and subsequent amendments. 


Key differences between 2011 and 2026 include: 


New Fit-Testing Protocols (2024-2026): As of 2024, Cal/OSHA adopted new quantitative fit-
testing protocols into Appendix A of Section 5144, aligning California standards with federal 
OSHA standards. These changes, effective leading into 2026, introduced more rigorous 
testing methodologies for evaluating respirator fit.


Voluntary Use Requirements (Post-COVID): Significant revisions to voluntary respirator use, 
particularly after July 2021 and continuing to 2026, require employers to include employees 
voluntarily wearing respirators in a written program, including medical evaluation, for 
situations where it was previously not required. Employers must now provide filtering 
facepiece respirators (like N95s) to unvaccinated employees upon request.


Assigned Protection Factors (APFs) and Selection: The 2026 regulation includes specific, 
updated APFs in Table 1 (5144(d)(3)(A)(1)), which strictly govern the selection of respirators, 
including requirements for evidence of manufacturer testing to achieve specific protection 
levels.


Integration with Other Standards: The 2026 regulatory framework for section 5144 is tightly 
linked with Section 5199 (Aerosol Transmissible Diseases) regarding the use of, and training 
on, respirators in healthcare and high-risk settings.


Wildfire Smoke Protection: Updates regarding voluntary use now specifically reference 
Appendix B of Section 5141.1 for wildfire smoke, a requirement that was not in place in 2011. 


While the core structure of the program (written plan, training, fit testing) remains similar, the 
2026 regulation is more detailed regarding the types of masks that can be used (NIOSH-
certified) and the specific, often more strict, procedures for fit testing and medical evaluations 
compared to 2011. 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Bloodborne Pathogens - CCR Title 8 Section 5193 

Are there significant differences between the California Code of Regulations Title 8 
Section 5193 from 2011 and the same regulation in 2026? 

Information on significant differences between the 2011 and 2026 versions of 8 CCR Section 
5193 (Bloodborne Pathogens) is not explicitly detailed in the provided search results. The 
search highlights the core requirements of the bloodborne pathogens standard, which 
remained largely consistent in its focus on exposure control plans, universal precautions, and 
engineering/work practice controls [1]. 


However, the regulatory landscape has evolved, notably with the addition of the California 
Aerosol Transmissible Diseases (ATD) Standard (8 CCR § 5199), which was adopted after the 
2011 version of the bloodborne pathogens rule and imposes stricter requirements for certain 
pathogens [2, 3]. 


Key considerations regarding the regulatory landscape include: 


Fundamental Requirements: The 2011 and 2026 versions of 8 CCR 5193 both center on 
minimizing exposure to bloodborne pathogens, requiring employers to implement exposure 
control plans, use universal precautions, provide personal protective equipment (PPE), and 
ensure safe needle devices are used [1].


Updates and Revisions: The regulations are subject to periodic review, and while the core 
principles of 5193 have remained, updates to address specific hazards, such as new 
technologies or changes in exposure risks, may have occurred.


Interaction with Other Standards: The introduction of the ATD standard (5199) means that in 
many health care settings, the requirements for protecting workers from respiratory 
pathogens are now more stringent and distinct from the bloodborne pathogen requirements 
found in 5193 [2, 3]. 


To identify specific, line-by-line changes, a direct comparison of the 2011 California 
Regulatory Notice Register with the current 2026 CCR, maintained by the Office of 
Administrative Law (OAL), would be necessary. 


Based on the provided search results, California Code of Regulations Title 8 Section 5193 
(Bloodborne Pathogens) has not undergone major, transformative changes between 2011 and 
2026, as its core requirements—annual review of the exposure control plan, input from non-
managerial employees, and use of safety-engineered devices—were already established. 
However, the standard is designed to be updated annually to reflect new technology and 
safety practices, meaning the content of an employer's specific plan in 2026 would likely be 
more rigorous than in 2011.  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Key Aspects of the Regulation (Applicable to both 2011 and 2026): 


Annual Review: The Exposure Control Plan must be updated annually to include new 
technology and, as of 2026, still requires input from employees regarding the selection of 
safety devices.


Engineering Controls: The regulation requires the use of safer medical devices, such as 
sharps with engineered sharps injury protections and needleless systems.

Sharps Injuries: Employers must maintain a sharps injury log and review it to evaluate 
exposure incidents.


Scope: The standard remains broad, applying to all occupational exposure to blood or other 
potentially infectious materials (OPIM). 


Contextual Differences (2011 vs. 2026): 


Increased Specificity: While the regulation itself (5193) has been consistent, the required 
attention to detail regarding new, safer technology has evolved.


Related Regulatory Changes: By 2026, California has strengthened other related, more 
specific standards, such as a major reduction in lead exposure limits (8 CCR 5198).


Aerosol Transmissible Diseases (ATD): California continues to enforce its separate, stricter 
Aerosol Transmissible Disease standard (8 CCR 5199), which has been in place since 2010 
and is stricter than federal OSHA regulations. 


In summary, 8 CCR 5193 has maintained a consistent framework, but 2026 compliance 
involves adhering to more advanced, current safety technologies and practices identified 
during mandatory annual updates compared to 2011. 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Hazard Communication - CCR Title 8 Section 5194 

Are there significant differences between the California Code of Regulations Title 8 
Section 5194 from 2011 and the same regulation in 2026? 

Yes, there are significant differences between the 2011 version of California Code of 
Regulations (CCR) Title 8, Section 5194 (Hazard Communication) and the version in effect 
in 2026. The primary driver of these changes is the alignment with the Globally Harmonized 
System of Classification and Labeling of Chemicals (GHS), which was adopted by Cal/OSHA 
after 2011. 


By 2026, the regulation has evolved from requiring Material Safety Data Sheets (MSDS) to 
requiring Safety Data Sheets (SDS) under the updated GHS, with new compliance deadlines 
taking effect in 2026. 


Here are the key differences between the 2011 and 2026 standards: 


1. Adoption of Globally Harmonized System (GHS) 


2011 Status: The standard relied on older hazard communication methods, using MSDSs, 
which varied in format and content.


2026 Status: Cal/OSHA adopted GHS, requiring a standardized 16-section SDS format.


Key Changes: Labels now include standardized signal words ("Danger" or "Warning"), 
pictograms, and precautionary statements. 


2. New 2024/2026 Updates to GHS (7th Revision) 


In addition to the shift from 2011 to the initial GHS adoption (2013-2015), the 2026 standard 
reflects even newer updates (based on the 2024 final rule) that align with the 7th revision of 
GHS: 


Labels and SDS: Chemical manufacturers/importers must comply with updated label and 
SDS requirements by January 19, 2026, for substances.


Employer Requirements: Employers must update their hazard communication programs and 
employee training to reflect these new updates by July 20, 2026, for substances (and later for 
mixtures).


New Classifications: The updated standard covers new hazard classes, including aerosols, 
desensitized explosives, and chemicals under pressure. 


3. Hazard Classification and Information 


2011 Status: Classification was less rigid and standardized.


Page  of 8 11 Cal-OSHA Regulation Changes 2011-2026



2026 Status: The 2026 standard requires stricter, standardized classification criteria for health 
and physical hazards, ensuring more consistent information for workers. 


Summary of Compliance Timeline (As of 2026) 


January 19, 2026: Deadline for manufacturers/importers to update labels and SDS for 
substances.


July 20, 2026: Deadline for employers to update training and hazard programs for 
substances. 


Disclaimer: Regulations can change. It is recommended to check the official California DIR 
(Department of Industrial Relations) website for the most current version of 8 CCR 5194. 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Aerosol Transmissible Diseases - CCR Title 8 Section 5199 

Are there significant differences between the California Code of Regulations Title 8 
Section 5199 from 2011 and the same regulation in 2026? 

Yes, there are significant differences between the California Code of Regulations Title 8 
Section 5199 (Aerosol Transmissible Diseases) as it existed in 2011 and its application in 
2026. While the core regulation was adopted in 2009, it has been heavily modified by 
emergency temporary standards (ETS) and subsequent permanent updates to address the 
COVID-19 pandemic and other emerging infectious diseases. 


Key differences and updates between 2011 and 2026 include: 


Inclusion of COVID-19 and Specific Pathogens: The 2026 version of Section 5199 fully 
integrates requirements for novel pathogens like SARS-CoV-2 (COVID-19), whereas the 2011 
version focused primarily on tuberculosis (TB) and influenza.


Vaccination and Booster Requirements: The regulation has been updated to include 
requirements for COVID-19 vaccinations and boosters for covered employees, in addition to 
the seasonal influenza requirements present in earlier versions.


Respirator vs. Surgical Mask Use: The standard strongly emphasizes the use of respirators 
(such as N95s or PAPRs) over surgical masks for employees interacting with known or 
suspected aerosol-transmissible diseases (ATDs), particularly for novel pathogens.


Enhanced Infection Control Procedures: Updated regulations (effective 2026 and leading up 
to it) require more stringent and detailed written procedures for screening, isolation, and 
referral of cases.


Broader Scope and Application: The application of Section 5199 has been strengthened for a 
wider range of employers, including correctional facilities, homeless shelters, and drug 
treatment programs, in addition to traditional healthcare settings.


Reporting Requirements: New regulations going into effect in 2026 increase reporting 
requirements and make civil penalties mandatory ("shall" instead of "may") for failure to report 
in certain cases. 


In short, the 2026 regulation is much more robust, specifically addressing pandemics, 
vaccination, and stricter, mandatory, and more frequent reporting requirements compared to 
the 2011 version. 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Portable Fire Extinguishers - CCR Title 8 Section 6151 

Are there significant differences between the California Code of Regulations Title 8 
Section 6151 from 2011 and the same regulation in 2026? 

Based on the provided search results, which include the current and historical text of 
California Code of Regulations (CCR) Title 8, Section 6151 (Portable Fire Extinguishers), 
there are no significant, substantive changes in the core requirements of this section between 
2011 and 2026. The regulation has maintained consistent requirements for the selection, 
distribution, inspection, and maintenance of fire extinguishers. 


However, external standards and related, broader fire safety codes have updated. Here is a 
breakdown of the regulatory environment: 


Core Regulation (CCR Title 8, § 6151) Consistency 


Inspections: The mandate for employers to perform monthly visual inspections and annual 
maintenance checks has remained consistent.


6-Year Rule: The requirement that stored pressure dry chemical extinguishers be emptied and 
subjected to maintenance every 6 years remains.


Hydrostatic Testing: The, 5, 10, and 12-year hydrostatic test intervals for different types of 
extinguishers remain in place.


Training: Annual training for employees who may use extinguishers remains a required 
element. 


Related Changes (2011 vs 2026 Context) 


While Section 6151 itself has remained largely static, surrounding regulations have evolved: 


Classifications and Labels: Fire extinguisher ratings are increasingly aligned with international 
and National Fire Protection Association (NFPA) standards, moving toward numeric ratings 
(e.g., 20-B, 5-B) that provide more specific testing information.


Recordkeeping and Safety Data: Updates to the Hazard Communication Standard (HCS) have 
refined labeling, signal words, and safety data sheet (SDS) formats.


Adjacent Regulations: Updates in California Fire Code (CFC) and Title 19 have updated 
references, specifically moving some hazardous material and Risk Management Plan 
requirements to CalEPA. 


Conclusion: A compliance program for Title 8 Section 6151 based on 2011 standards is likely 
still compliant in 2026, provided that updated documentation methods, new extinguisher 
classification labels, and local fire authority changes are adopted.
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